Horseheads Central School District and Horseheads Bus Mechanics Association (2000) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Horseheads Central School District and Horseheads Bus Mechanics 
Association (2000) 
 
Employer Name: Horseheads Central School District 
 
Union: Horseheads Bus Mechanics Association 
 
Local:  
 
Effective Date: 07/01/00     
 
Expiration Date: 06/30/03 
 
Number of Pages: 13      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
5309 06302003
Horseheads Central School District
And Horseheads Bus Mechanics Assn
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AGREEMENT;
between
Horseheads Central School District
and
BUS MECHANICS' ASSOCIATION
2000-2003
I
HORSEHEADS CENTRAL SCHOOL DISTRICT
HORSEHEADS, NEW YORK
RECEIVED
FEB 26 2001
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Step 2000-01 2001-02 2002-03
\
Bus Washer's HourlyRate
Starting 7.50 7.75 8.00
D. Bryan 10.06 10.41 10.78
R. Kirkendall 7.76 8.02 8.30
PREAMBLE
This agreement is entered into this first day of July 2000, by and between the Board of Education
of the Horseheads Central School District and the Horseheads Bus Mechanics Association.
Article I.
The Public Employee's Fair Education Act, the Civil Service Law, and the local laws not
inconsistent with said act, shall govern the terms of this agreement.
Article ll.
Section I. The Horseheads Board of Education, hereinafter known as the employer,
recognizes the Horseheads Bus Mechanics Association as the sole and exclusive bargaining
representative for all employees in the Bus Mechanics unit for the life of this contract.
Section ll. All previous wages and items covered by Article ll, N, V, VI and VIll, as
approved by Board action as pertains to employee benefits in the previous year shall constitute a
part of this contract unless amended by this contract.
Article ill. Salary Schedule
New employees will be paid the starting salary and will serve a sixty- (60) day probationary period
before regular appointment.
Starting Salary
2000-03
Mechanics $22,000
Service Mechanics $20,000
Service Mechanics hired after June 30, 1994, who receive a promotion to mechanic, will receive
the higher of two options: an increase of $700 or the mechanics' starting salary.
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Hire Steo 2000-01 Steo 2001-02 Steo 2002-03
J. Altemose 1/8/92 9 $27,391 10 $29,395 11 $30,445
C. Dobbs 7/18/94 7 $23,148 8 $24,152 9 $25,203
D. Green 7/1184 17 $33,735 18 $34,739 19 $35,790
D. Morse 217/87 14 $33,908 15 $35,912 16 $36,963
H. Schulz 7/1191 10 $29,359 11 $30,363 12 $31,414
S. Snyder 7/6/95 6 $24,557 7 $25,561 8 $26,611
. A.
B.
c.
To be eligible for an annual increase, employment date must be prior to January 1 of the
school year involved.
Part-time employees who work 50% or more per week shall be paid salary and benefits on
a pro-rated basis. Part-time employees who work less than 50% per week shall receive a
pro-rated salary and no benefits.
Longevities - Unit members will receive a $1000 longevity when they reach the 5th, 10th,
15th, 20th, and 25th year of employment.
Body Shop Stipend - A $600 stipend will be paid to the body shop mechanic.D.
ArticleN. Leaves
A. Sick Leave
Each employee is eligible for twelve (12) days of sick leave per year, except for the
first year when the 12 days are earned at a rate of 3 days per quarter. This leave
may be accumulated up to 180 days and the I80-day maximum may not be
exceeded; but as soon as a person falls below the total he may continue to
accumulate as before.
B. Extended Sick Leave Bank
An extended sick leave bank shall be established for each employee to be used in
the eyent of a continuous illness or an extended disability, which would require the
use of more sick leave than is accumulated.
A request in writing, supported by an M.D. certificate indicating the nature of the
illness andlor disability and the probable date of return to duty, shall be presented
upon request A medical examination performed by the school physician may be
required if the Superintendent of Schools deems it necessary.
Extended sick leave for this bank shall be accumulated as follows:
1. One half day of sick leave shall be placed in the bank for each day of
unused sick leave to a maximum of 50 such days. Such accumulation shall
be from the initial date of employment
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2. Such days shall be used only when there are no sick days remaining which
were accumulated as part of the 200 days described in (A) above.
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3. The calculation for this bank shall be detennined on June 30 of each
school year only and employees shall be notified of their status relative to
their total accumulation.
C. Emergency Leave
Each employee is eligible for five (5) days of personal leave per year, chargeable to
his accumulated sick leave, upon the approval of his application for such leave.
D. Personal Leave
Each employee is eligible for two (2) days of personal leave per year, chargeable to
his accumulated sick leave, upon the approval of his application for such leave.
This leave may not be used to extend a vacation or holiday nor in conjunction with
any other leave or absence. Such two (2) days of personal leave, if not used in any
year; will be accumulated as sick days. If a conflict arises on granting more than
one personal leave day request, the day will be granted dependent on the date and
time of the request as determined by the Transportation Supervisor.
E. Funeral Leave
Due to the death of an employee's father, mother, son, daughter, spouse, or
relative in the immediate household of the employee, up to five (5) days absence
shall be allowed at full pay. In addition, due to the death of a brother or sister,
mother-or-father-in-Iaw, grandparents, or spouse of brother or sister, up to three
(3) days absence shall be allowed at full pay. This leave will not be charged
against sick leave.
F. Worker's Compensation
Each employee is provided with coverage under Worker's Compensation. The
employee may choose to use sick leave or Worker's Compensation but may not
receive both. If he chooses to use his sick leave days, the District will collect the
Workmen's Compensation payments.
Sick leave credits used by an employee during a period of absence for which an
award of compensation has been made and credited to the District as
reimbursement for wages paid shall be restored to the employee on a prorated
basis equal to the sum received.
Disability Insurance
Disability insurance is available for all members of this unit, the premium to'be
paid by the District
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Article VI.
Vacations
Each employee is eligible for one (1) week of paid vacation for his first six (6)
months of service completed as of July 1st of the year involved.
The employee is eligible for two (2) weeks of paid vacation for the first year of
service completed as of July 1st of the year involved.
C. The employee is eligible for two (2) weeks and three (3) days of paid vacation at
step 3.
D. The employee is eligible for three (3) weeks and three (3) days of paid vacation at .
step 9.
E. The employee is eligible for four (4) weeks and three (3) days of paid vacation at
step 14.
F. The employee is eligible for five (5) weeks of paid vacation at step 20.
Employees may carry over up to 5 full days.
Retirement
The 75-1 New York State Employee's Retirement plan is provided to all regular employees.
Application must be initiated by the employee.
Effective July 1, 1998, employees who have: [1] fifteen (15) or more years employment
with the Horseheads School District; [2] have attained the age of sixty-two (62); and
[3] notify the District no less than six (6) months prior to their date of leaving District
employment shall have their health insurance, including the prescription rider, premiums
from the date of leaving to their Medicare eligible date*, paid in accordance with the
following:
* * *
HOURS WORKED# RETIREE PAYS ##
6 or more 10%
5.0 - 5.99 30%
4.0 - 4.99 40%
Less than 4 50%
DISTRICT PAYS
90% ** Up to $6,492
70% Up to $5,193
60% Up to $4,544
50% Up to $3,895
Any adjustment in the amount of District payments included in any future collective
bargaining agreement with this unit will be applied to people already qualifying for health
insurance coverage under this article.
!
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* At Medicare Eligible Date, insurance provided will be the Medicare supplement, including
prescription rider.
** District contributions shall be limited to ninety (90%) percent of premium to a maximum
of $6,492.00.
*** From date of leaving to Medicare eligible date.
# Hours worked shall be computed by averaging the employees five' (5) highest years of
emploYment with the District. Years do not need to be consecutive years and such
computation does not include overtime hours.
## In no event shall a retiree pay less than ten (10%) percent of the then current premium
cost
Article VII. Group Hospitalization
Unit members will be covered by the C-S- T Health Care Plan for medical and pr~criptive
coverage. Application must be initiated by the employee. Unit members will be enrolled in
the following options: Preferred Provider Network (PPO), $10 Office visit Co-payment,
$10 Prescriptive Drug Co-payment and $50 Emergency Room option. Unit members will
contribute 10% of the health premium costs to a maximum of the following:
2000-2001 2001-2002 2002-2003
Family
$ 308
$ 800
$ 347
$ 900
$ 386
$1000
Individual
The employee will pay the entire cost of the dental insurance, should they elect to
carry such coverage.
Coverages provided by these District plans will not change unless negotiated with the
Association. '
\
The District shall have the right to select an alternative carrier to go to self insurance
except that the benefits are to be maintained exactly as they were provided by the
District plans cited above and the cost to the employee for such coverage shall be
calculated as has previously been done.
Article vm. Clothing Allowance and Prescription Safety Eyeglasses
Each full-time mechanic is to be allocated a maximum of $225 per school year and
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Article X.
ArticleXI.
each part-time mechanic will be allocated $125 per school year for the purchase of
work related clothing. Such monies will be issued to the individual employee by
the District business office upon receipt by the Supervisor of Transportation of
itemized receipts for the purchase of such work related clothing. Any balance of
the allocation which was not spent in anyone year will be accumulated. Each full
time employee will be reimbursed a maximum of $200 for prescription safety
eyeglasses in a 24 month period upon presentation of a receipt.
The District shall provide winter work clothing for every member of the mechanics'
unit to a maximum cost of $275 for a full-time employee. 'A part-time employee
will have a maximum of $150. Money for winter work clothing will come in
July of every even numbered year (00,02 ).
Bus Mechanics shall be reimbursed for the cost of their driver licenses upon
submission of receipt for such cost.
Hours
A. The normal work week will consist of 40 hours except that during the months of
July and August a 35 hour work week will be granted consisting of five seven hour
work days. Work schedules within this 35 hour week must be approved by the
Transportation Supervisor.
B. A seven (7) hour work day will be in effect on those days that school is not in
session except that at the discretion of the Supervisor of Transportation employees
will work either a seven (7) or eight (8) hour day for the week prior to the opening
of school in September.
C. Any employee who works over 40 hours in one week will be paid at time and one
half. All overtime work shall have had the prior approval of the Supervisor of
Transportation or her designee.
Any employee will be paid a minimum of2 hr. call in time for emergency road
calls and A.M. driving.
Holidays
The District will provide f1fteenholidays during the school year. These will be
posted by the District prior to June 1st of the previous year and will be considered
time-off with full pay.
'
Leave of Absence
The rule of the Chemung County Civil Service regarding leave of absence upon
termination of sick leave shall be followed. This rule states that any permanent
employee who exhausts his sick leave is automatically entitled to a one year leave
(
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of absence without pay co~e~cing on the date that sick leave tenninates.
If the employee's physician is other than a school doctor, the Board shall have the
right to have the employee examined by a school physician to detennine whether
he or she is physically able to perform the duties of the job from which the
employee has been on leave. If possible, the Board will always permit return prior
to expiration of leave.
Article XTI.
Section I.
Sectionll.
Sectionill.
The employer recognizes the right of the employees to designate
representatives of their association to appear on their behalf to discuss
salari~s, working conditions, grievances and disputes as to the terms and
conditions of this contract.
The employer shall so administer its obligations under this contract in a
manner which will be fair and impartial to all employees and shall not
discriminate against any employees by reason of sex, nationality, race or
creed.
The Association shall have the right to post notices and other
communications on bulletin boards maintained on the premises, such
notices to be subject to approval by the Supervisor of Transportation.
Section N. Employees who are designated or elected for the purpose of adjusting
grievances shall be permitted a reasonable amount of time free to attend
actual grievance hearings.
Articlexm. GrievanceProcedure
A. Defmition
As used herein, the following terms have the following meanings:
(1)
(2)
(3)
\;
"Employee" shall mean any person directly employed in the Mechanics
Unit of the Horseheads Central School District as designated by the Board
of Education.
"Grievance" shall mean any claimed violation, misinterpretation or
inequitable application of this contract.
"Immediate Supervisor" shall mean the employee or officer on the next
higher level of authority above the employee in the department wherein the
grievance exists, the Supervisor of Transportation, who normally assigns
and supervises the employees work and approves his time record or
evaluates his work performance.
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(4) "Days"shallmean all.daysother than Saturdays,Sundays,and legal .
holidays. Saturdays, Sundays, and legal holidays shall be excluded in
computing the number of days within which action must be taken or notice
given within the tenns of this procedure.
Declaration of Basic Principle
Every employee of this school district shall have the right to present his grievance
in accordance with the procedures provided herein, free from interference,
coercion, restraint, discrimination or reprisal, and shall have the right to be
represented by a person of his own choosing at all stages of the grievance
procedure.
c. Initial Presentation
D.
(1) An employee who claims to have a grievance shall present his grievance to
his immediate supervisor, orally, within two (2) days after the grievance
occurs .
(2) The immediate supervisor shall discuss the grievance with the employee,
shall make such investigation as he deems appropriate, and shall consult
with his superiors to such extent as he deems appropriate, all on an
infonnal basis.
(3) Within three days after the presentation of the grievance to him, the
immediate supervisor shall make his decision and communicate the same to
the employee presenting the grievance, and to the employee's
representative, if any.
Second Stage
(1) If any employee presenting a grievance is not satisfied with the decision
made by his immediate supervisor, he may, within five (5) days thereafter,
request a review and detennination of his grievance by the Director of
Human Resources. Such request shall be in writing and shall contain a
statement to the specific nature of the grievance and facts relating to it.
Such request shall be served upon both the Director of Human Resources
and the immediate supervisor to whom the grievance was originally
presented.
(2) The Director of Human Resources or, his nominee, may and at the request
of the employee shall hold a hearing within five (5) days after receiving the
written request and statement from the employee. The employee and his
representative, if any, may appear at the hearing and present oral statements
or arguments.
J
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(3) Within five (5) days after the close of the hearing or within eight (8) days
after the grievance has been submitted to him if there be no hearing, the
Director of Human Resources or his nominee shall make his decision and
communicate the same to the employee presenting the grievance, and to the
employee'representative,if any. .
E. Grievance Board
(1)
(2)
(4)
(5)
A grievance board of five members, none of whom shall be members of the
Board or employees of the District, is hereby established to hear appeals
from decisions of the Director of Human Resources on grievances. This
Board shall choose its own chairman.
The members of this Board shall be appointed as follows: two (2) members
shall be appointed by the Board of Education, two (2) members shall be
appointed by the Horseheads Bus Mechanics Association and the fifth
member shall be jointly agreed to by the Board of Education and the
Horseheads Bus Mechanics Association, all to serve for the duration of this
contract
(3) A hearing of any matter before the grievance board may be conducted by a
majority of the members of the board provided, that if less than the full
board presides at such hearing, the member or members thereof conducting
such hearing shall render a report thereon to the full board and the full
board shall thereupon make its report.
Three (3) concurring votes shall be necessary to detennine any official
report or action of the grievance board.
The grievance board may make and amend rules and regulations for the
conduct of its proceedings not inconsistent with the provisions of this
procedure. A complete and up-to-date set of such rules and amendments
shall be kept on ftIe in the Board of Education office.
F. Appeals to the Grievance Board
(1) An employee may appeal from the decision of the Director of Human
Resources, or his nominee, within ftfteen (15) days after notice of such
decision. The appeal shall be taken by the employee submitting to the
grievance board a written statement signed by the employee containing:
a. The name, residence address, and department of
emploYment of the employee presenting the grievance.
b. The name, residence address, and department of
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(2)
(3)
(4)
(5)
(6)
(7)
(8)
employm~nt of the employee or official involved in the
grievance.
c. The name and address of the employee's representative, if
any, and his department of employment if he be a District
employee.
d. A concise statement of the nature of the grievance, the facts
relating to it, and the proceedings and decision on the
grievance up to the time of the appeal.
e. A request for a review of the decision of the Director of
Human Resources or his nominee.
The grievance board may request the Director of Human Resources to
submit a written statement of facts, including a summary of the record of
the hearing, if there was a hearing, and the original or a true copy of any
other record or document used by the Director of Human Resources or his
nominee in making his decision. Such written statement shall be submitted
within three (3) days after request by the grievance board.
The grievance board shall hold a hearing within ten (10) days after
receiving the written request for review. It shall give at least three (3) days
notice of the time and place of such hearing to the employee, the
e~ployee's representative, if any, and the Director of Human Resources, or
his nominee, all of whom shall be entitled to be present at the hearing.
The grievance board hearing may, by mutual consent, be open to the
public.
New evidence, testimony or argument, as well as any documents, exhibits
or other information submitted to the Director of Human Resources or his
nominee at the hearing held by him may be introduced at the hearing by the
employee, by the Director of Human Resources, or his nominee or upon the
request of the grievance board.
The hearing may be adjourned from time to time by the grievance board if
in its judgment such adjournment is necessary in order to obtain material
evidence. The total of all such adjournments, however, shall not exceed
ten (10) days, except that adjournments consented to by both the employee
and the Director of Human Resources shall not be counted in determining
the total days of adjournments as herein limited.
J
The grievance board shall not be bound by formal rules of evidence.
A written summary shall be kept of each hearing held by the grievance
10
board.
(9) The grievance board shall make its report in writing within five (5) days
after the close of the hearing. It shall immediately file its report and the
written summary of the proceedings with the Board of Education and shall
at the same time send a copy of its report to the employee, the employee's
representative, if any, the Director of Human Resources, and the local Civil
Service Commission, if appropriate. The report shall include a statement of
the board's findings of fact, conclusions and advisory recommendations.
(10) The Board of Education shall, upon receipt of the grievance board's report, .
issue a decision which shall be final and binding upon all parties concerned.
G. Amendments
This procedure may be amended at any time in accordance with the general
procedures and requirements in effect at such time for the amendment of this
procedure.
Article XN. Driver Physical
Any member of this unit who drives a bus on routes or trips will be eligible for a
physical examination by the school designated physician free of charge.
Article XV. Duration of Agreement
The duration of this agreement shall be for a period of three (3) years, said years to
commence July 1, 2000, and to end June 30, 2003.
The parties agree that all negotiable items have been discussed during negotiations leading
to this agreement, and therefore agree that negotiations will not be reopened on any item,
whether contained herein or not, during the life of this agreement .
This agreement will become effective upon its approval by the members of the respective
parties hereto. The agreement may be amended by the mutual consent of both parties.
\.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATNE ACTION TO PERMIT ITS
IMPLEMENT AnON BY AMENDMENT OF LAW OR BY PROVIDING THE
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ADDmONAL FUNDS THEREFO~,.S.HALLNOT BECOME EFFECTNE UNTil..
THE APPROPRIATE LEGISLATNE BODY HAS GWEN AFPROV AL.
HORSEHEADSCENTRALSCHOOLD5TIUCT
By r/fl P :tfJ-/
/ ' "
Superintendent of Schools Date
HORSEHEADS BUS MECHANICS ASSOCIATION
By
.
-/2-'01
Date
-.It
J
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